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Clergy Compensation Guidelines

RESZNVED, thet the Clargy and Lay Compensation and Insurance Commétes, corscious of our responsibilities,
fezommands the tollowing ranges fof the clergy stipends be adopted By this Convention and established a3 Diocesan
Palicy for the calendar yoar 2008

The proposed cofa and ment increase Tar 2008 is 494,

CLERGY RESPONSIBILITY LEVEL
Aa B c B E E & H

M
5T 38,728 51,075 33638 37 BRE 42,174 47,241 £2.776 B 255
STUH 56,712 57,306 50183 63,628 TEEES 75,278 83,702 63,117
Midpoint
BT 34,860 39,038 43731 48,947 54,837 61,408 58,77 76,243
STUH 50537 B2 429 70 255 77 BOR 88,554 O 312 107,260 119,387
Me=imum
aT #0,958 48,153 53,872 64,244 67,498 75,577 84541 G4, 802
STUH 57 289 T2 958 35 046 a4 513 106,817 117,350 130 8% 146,500

5T Stipend only. Thes category &5 typically for chergy members waao are living in 2 pasish-owned reciony and nol
receiving a cash housing afiowance. Does not include any other predessional allwance or Sel-Employment Tax
cortributions.

STUH: Slipend, LitiEies and Housing Allowance tofal  This eetegory s typicady for clergy members wha provide for
iheir awn hausing and received a housing allowance. Does nat included any other professicnal allowance of
Seif-employment Tax contributions,

CAher ttems of Compersation Peraining To Full Time Clargy;

BECA: Salf Employment Campensation ACT. The palicy of the diacese is Tor the parish and the clefgy person to
pay one-half { 1/2) of the total SECA tax sach, SECA takes the place of FICA Tor clergy becaise thay are considensd

"sell-amploved” for purposed of this tax,

PENSION COSTS: The pofcy of the diocess & for the parish to pay the normal pension conbribitions 1o the
Church Penslon Fund. These payments are computed annually by the Church Pengion Fund, They are based
upan a fermula that is appded o various components of Glengy compersation. Thie premium notices are s&nt to the
parish on a quarerly bass

HEALTH AND DENTAL INSURANCE COSTS The policy of the diocesa is for parishes to provide full-time clangy with
famidy heakh and dental insursnce covarage. The premiem nolices are sent to the parish on a monthly bass,

CONTINWNG EDUCATION ALLOWANCE: The poicy of the diocess i3 for the parish to provide Tor beo weeks af
cantnuing education each year. A matehing find policy hes baen establishad o provide for the cost of clengy

continuing education. Linder this poboy the clergy parsan, the pansh and the diocese each contribute up to 5300 annuall
torward the cost of continuing education,
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AUTOMOBILE ALLOWAMNCE: The polcy of the Diccesa is far the pansh to provide full-tme clangy an autemocbile
afigwanca in the emount of 55 000=nnually.

SABBATICAL ALLOWANCE: The Diocese nas established a policy to encourage all Jull-time clergy bo fake 2 sabbatical
The details of this pdlicy are available in the Dicoesan Office.

OTHER CONSIDERATHONG: While the guidetines do incluge the cosi-of-ling and scope of position, they do pot
inciude appicabés post-saminary education or lengih of senice in 8 paricular cengregabion, which are also spproprate
consderation in determining compensation

CLERGY RESPONSIBILITY LEVEL

Level A This is the firstsecond year of the deaconate or priesthood. Typically, this is an assistant in a
parish of Level D through F

Level B Positions af this level require an abilitv 1o deal with normal demands as found in small mizsions
and parishes

Level T Positions at this level require an ahility to deal with demands of a mission or parish bevond the
size or complexity of Level B. Often the major challenges here are those of institutional and
pastoral management. An illusiration of this level might be the mission cure, small parish,
collepe chaplmn, or seasoned assistent or an entryv-level diocesan stafl professional,

Level D These are positions of some complexity and responsibility. The "Typical Parish Reclorship” is
ol thiz level Of the same level of respongability, although very different in some of the skills
required, are such positions as a Senior Assistant in a pansh whose Rectorship is at Level Eor F,
a "specialist”™ in certain areas, or a diocesan staff professional

Level E  These positions are verv complex and require seasoned competence. Typical of this fevel is the
Rectorship ghove average in size and complexity of program, of a seasonad diocesan siaff
professional,

Level F These positions are those of very heavy responsibility, requiring considerable experience and
responsibility, Direction and training of other clergy is often required. Rectors of very large,
diverse parishes are typecally ot this responsibility level

Level G A Bishop.

LevelH Diocesan Bishop,

* Convention directed the Clergy and Lay Compensation and lnsurance Committee
10 research amy previous langnage concerning Level F thal may have included as
one of the criteria for this level a parish that has a day school, and to report their
findings to the 2008 Diocesan Convention



